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Special points of interest:


CLSRN launches Labour

Market Matters


3rd Annual CLSRN Conference
a Success!



CLSRN launches bilingual
website



CLSRN Apprenticeship
program underway



CLSRN Affiliates reap a
significant crop of prestigious awards in economics

In a move to better share and disseminate the
research it commissions, the CLSRN launched
the first edition of Labour Market Matters in
August 2009. Labour Market Matters is a
monthly/bi-monthly publication that will highlight research of thematic interest to a wide
public audience. Penned in broadly assessable language, Labour Market Matters strives
to make important, but often complex
economic analysis more understandable to non
-academic audiences, and to highlight the
relevance such topics can have on policies,
practices and institutions that impact everyday
people. Two issues have already been
released:
The August issue of Labour Market Matters
featured an award-winning study by Steven
Lehrer (Queen’s University) and Jason M.
Fletcher (Yale University) that uses “Genetic
Lotteries” to examine the effect of mental
health on academic achievement, as well as a
study by Kevin Milligan (University of British
Columbia) and Mark Stabile (University of
Toronto), which studies the effect of child tax

benefits on measures of educational,
emotional and physical outcomes.
The September issue of Labour Market Matters
featured a study by Philip Oreopoulos
(University of Toronto) and Florian Hoffman
(University of Toronto) that examines whether
professor gender can influence university
achievement. Harry Krashinsky’s (University of
Toronto) study on how one extra year of high
school can have on future wage earnings was
also featured in the September edition.
All releases of Labour Market Matters are
posted on the CLSRN Website at: http://
www.clsrn.econ.ubc.ca. For further inquiries
about Labour Market Matters or the CLSRN,
please visit the website, or contact Vivian Tran
at: vivtran@interchange.ubc.ca
We hope you enjoy this new publication and
forward it on to others who may be interested
in learning more about the labour market.

Stephen Jones, Acting Director of the CLSRN, 2009—2010
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Stephen Jones, Professor of Economics at McMaster University,
will be Acting Academic Director of the CLSRN for 2009 –
2010, while Craig Riddell is on sabbatical. Professor Jones
holds a BA from Cambridge University (UK) and a PhD from the
University of California, Berkeley. Professor Jones has also
worked at the Institute for Advanced Study (Princeton), the University of California (Berkeley), the University of British Columbia, the London School of Economics and the research institute
DELTA in Paris. His academic research has covered many areas
of labour economics, with particular focus on issues relating to
unemployment, and has been published in two sole-authored
monographs, in numerous papers in major academic journals
and in collections of conference proceedings. He has served a
Stephen Jones (McMaster Univerthree year term as Co-Editor of the Canadian Journal of
sity), Acting Academic Director of
Economics and in the period 1999-2002 directed the Canathe CLSRN, 2009 – 2010.
dian International Labour Network (CILN), a collaborative research venture involving some fifty academics and policy
makers drawn from many countries. Professor Jones's current research includes work on evolving
labour force attachment and job search in Canada, and a major project that uses data on US
and Canadian labour market dynamics to address changing definitions of unemployment using
international comparative analysis.
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3rd Annual CLSRN Conference: Toronto, May 28—29, 2009
The 3rd Annual CLSRN Conference took place
this May 28-29, 2009 in Toronto. The conference was a great success with great research
presented, insightful ideas exchanged, and a
keynote address by renowned labour market
scholar Robert LaLonde (University of Chicago).
The conference dove-tailed on the 43rd Annual
Canadian Economics Association (CEA) Conference (May 29-31, 2009) and brought in hundreds of attendees.

Professor Robert LaLonde
(University of Chicago) was
the keynote speaker at the
3rd Annual CLSRN Conference

This year’s conference featured the following
topic areas and presentations:
School Entry and Exit
“Is September Better than January? The Effect of
School Entry Age Laws on Skill Accumulation”
Kelly Bedard (University of California, Santa
Barbara) & Elizabeth Dhuey (University of Toronto)
“Ability and Preferences as Key Determinants of
the Socio-Economic Gradient in Dropping out of
High School” Kelly Foley, Giovanni Gallipoli, &
David Green (University of British Columbia)
School Quality, Choice and Reputation

Attendees of the CEA and CLSRN
2009 Conferences mingling at a
reception (University of Toronto)

“Anti-Lemons: School Reputation and Educational
Quality” W. Bentley Macleod & Miguel
Urquiola (Columbia University and NBER)

Entrepreneurial? Distinctions by Entry Visa”
Jennifer Hunt (McGill University and NBER)
Changing Canadian Inequality
“The Prince and the Pauper: Movement of Children Up and Down the Canadian Income Distribution, 1994-2004” Peter Burton & Shelley
Phipps (Dalhousie University)
“Trends in Earnings Inequality among Canadian Men, 1985-2005” Yuri Ostrovsky
(Statistics Canada)
“Changes in Income and Income Inequality
among Seniors in Canada” Tammy Schirle
(Wilfrid Laurier University)
Along with the above presentations, was the
conference keynote address by Robert
LaLonde featuring his paper on “The Case for
Wage Insurance: Getting Serious about the
Consequences of Unemployment.”
The CLSRN would like to thank Stephen
Jones, who is also the CLSRN’s new Acting
Academic Director (while Director Craig Riddell is on Sabbatical for 2009-2010), for
chairing the Conference.

“Does Public Information about School Quality
Lead to Flight from Low-Achieving Schools?”
Jane Friesen, Mohsen Javdani, & Simon Woodcock (Simon Fraser University)
Immigration and Labour Markets
“Why do Recent Immigrants to Canada Struggle
in the Labour Market? A Field Experiment with
Three Thousand Résumés” Philip Oreopoulos
(University of British Columbia)
“Which Immigrants Are Most Innovative and

Dr. Robert LaLonde and CLSRN Acting Director
Stephen Jones after a very informative and well
-received keynote address.

Launch of Bilingual CLSRN Website

The new CLSRN / RCCMTC homepage
will allow users to choose whether to
view the English or French versions

The CLSRN is pleased to announce the launch of its bilingual website. After a great deal of planning and anticipation, the Bilingual (English/French) CLSRN website was unveiled this Fall. Although
not all CLSRN materials are available in both official languages, the CLSRN strives to work towards greater bilingualism in network materials and publications. All CLSRN Working Paper abstracts are available in both French and English, and Labour Market Matters is also available in
both official languages. Both the English website address: www.clsrn.econ.ubc.ca and the new
French domain: www.rccmtc.econ.ubc.ca will take users to a bilingual home page that will give
users the option of selecting into either the English of French versions of the CLSRN website.
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CLSRN Apprenticeship Program Underway
Apprenticeship is an important part of the Canadian Labour Market. According to a June 2009
report released by the Canadian Apprenticeship Forum: “Employers get a return when they invest in apprentices. For every $1 spent on apprenticeship training, an employer receives a benefit,
on average, of $1.47 or a net return of $0.47.” 1 The CLSRN Program on Apprenticeship was
launched in Spring 2009 with the support of Human Resources and Skills Development Canada
(HRSDC) to promote evidence-based policy decision-making in Canada. The coordinators of
this research program are Jennifer Hunt (McGill University) and Michael Smith (McGill University).
The CLSRN is pleased to be supporting seven projects for the Apprenticeship program:2


Patrick Coe: “An Analysis of Apprenticeship Completion Rates in Canada”



Benoit Dostie: “The Determinants of Low (and Slow) Completions in the Canadian
Apprenticeship System”



Torben Drewes and Daniel Boothby: “Returns to Apprenticeship in Canada”



Morley Gunderson and Harry Krashinsky: “Returns to Apprenticeship: Analysis Based
on the 2006 Census”



John Meredith: “The Intensity of Workplace Training in Apprenticeable Occupations”



James Ted McDonald and Christopher Worswick: “Incidence, Occupational Outcomes
and Returns to Apprenticeship Training in Canada: the Role of Family Background and
Immigrant Status”



Richard Mueller and Christine Laporte: “The Persistence Behaviour of Registered
Apprentice: Why do People Quit, Complete Programs or Change Programs?”

The CLSRN Apprenticeship program is now well underway, with exciting new findings on this
important labour market topic to be presented at the CLSRN Workshop on Apprenticeship in
Vancouver, in January 2010.
For more information about the apprenticeship program, please check the CLSRN website for
regular updates.
________________________________
1Canadian Apprenticeship Forum. It Pays to Hire an Apprentice: Calculating the Return on Training Investments for Skilled Trade Employers in Canada. June 2009. Available Online: http://
www.localboard.on.ca/localboard/english/newsPubs/apprenticeship/CAF-FCA%20ROTI%
20ENGLISH%20Report%20Executive%20Summary.pdf
2 Project titles are preliminary and may change.

Benoit Dostie’s (HEC Montreal)
paper on the determinates of
low (and slow) completions in
the Canadian Apprenticeship
System, is one of seven promising projects on the topic of
Apprenticeship being funded by
the CLSRN.

“The CLSRN Apprenticeship
program is now well
underway, with exciting
new findings on this
important labour market
topic to be presented at the
CLSRN Workshop on
Apprenticeship in
Vancouver, in January
2010.”

Award Winners: the CLSRN Congratulates Outstanding
Affiliates
May 2009: Canadian Economic Association
(CEA) Annual Conference:
A significant crop of awards handed out at the
43rd Annual Canadian Economic Association
Meetings that took place at the end of May in
Toronto went to CLSRN Affiliates. The CLSRN
would like to commend the following affiliates
on their outstanding achievements:

Kevin Milligan
Kevin Milligan (UBC) received the Harry
Johnson Prize for the best paper in the Canadian Journal of Economics. Professor
Milligan shared this prize with Marie Rekkas (SFU) for their paper “Campaign
spending limits, incumbent spending, and
election outcomes” which was published in
the November issue of the journal.

Kevin Milligan (UBC) received the Harry Johnson
Prize
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CLSRN Award Winners (con’t)

Laura Turner won a Fondazione Eni Enrico Mattei Award
for Young Economists for her
CLSRN Commissioned paper
that she co-authored with
Giovanni Gallipoli (UBC)

“Professor Oreopoulos’ study
touched on an issue of great
sensitivity for many
Canadians… for new
immigrants, name-based
discrimination adds yet
another barrier to their
successful integration into
Canada’s social and economic
fabric”

Professor Philip Oreopoulos’s
study on foreign names and job
search success sparked a storm
of public interest.

Michael Baker and Kevin
Milligan
Michael Baker (University of
Toronto) and Kevin Milligan
(UBC) shared the Purvis Prize
for their paper with Jonathan
Gruber (MIT): “Universal childcare, maternal labor supply,
and family well-being,” which
was published in the Journal
of Political Economy (2008).
The Purvis Prize is awarded
for a work of excellence relating to Canadian economic
policy.
Kim Lehrer
Kim Lehrer (PhD candidate,
UBC), was awarded the Albert Berry Prize for best paper by a junior scholar in the
Canadian Development Economics Study Group (CDESG)
at the CEA meetings, for her
paper: “Gender Differences in
Labour Market Participation

During Conflict: Evidence from
Displaced People’s Camps in
Northern Uganda.”
August 2009: 24th Annual
Congress of the European
Economic Association (EEA)
Laura Turner
Laura Turner (PhD candidate,
UBC), was awarded a Fondazione Eni Enrico Mattei
Award (FEEM Award) for her
CLSRN commissioned paper
which she co-authored with
her supervisor UBC Professor,
and CLSRN affiliate Giovanni
Gallipoli on “Household Responses to Individual Shocks:
Disability and Labour Supply”
during the 24th Annual Congress of the European Economic Association (EEA), which
ran August 23 – 27, 2009, in
Barcelona, Spain.

The FEEM Award, was conferred for the first time during the 2009 Barcelona Congress. The award is given to
the authors of the three best
papers presented by young
economists under the age of
thirty and no more than three
years past a PhD defence, at
the annual congress of the
EEA.
The FEEM Award replaces the
EEA Young Economist Award,
which (coincidentally) was
once awarded to Ms. Turner’s
UBC doctoral supervisor Professor Gallipoli in 2003.
Ms. Turner was recently appointed as an assistant professor at the University of
Toronto, and will defend her
thesis in the winter.

CLSRN Affiliates in the News:
Philip Oreopoulos foreign names study stirs up storm of public interest

For days and weeks after the story broke across local, national and international news outlets –
across a multitude of news mediums from the CBC and the Globe and Mail, to local commuter
dailies “Metro” and “24 Hours.” The topic of Philip Oreopoulos’ study “Why Do Skilled Immigrants Struggle in the Labour Market? A Field Experiment with Six Thousand Resumes” was a topic
of conversation from traditional academic outlets, to the coffee-shop circuit, to commuters on buses
and subway trains.
As part of the study, Professor Oreopoulos and his team of research assistants tailored 6000
mock resumes last fall and sent them to about 2000 online job postings around the Greater
Toronto Area. Each resume listed a bachelor’s degree with four to six years of experience; with
name, and foreign or domestic education and work experience randomly assigned. The experiment found that in cases of identical Canadian resumes (same local education, work experience
etc.) applicants with English-only names such as “Alison Johnson” or “Greg Johnson” are 40
percent more likely to be offered an interview than applicants with “foreign-sounding” names like
“Shreya Sharma” or “Tao Wang.” Mixed name applicants such as “Monica Liu” had a 20
percent better probability of getting an interview, but were still at a marked disadvantage than
English-only names.
Call-backs to resumes with foreign education increased significantly from changing only the most
recent experience location from a foreign city to Toronto, but adding education from Canada did
not help applicants’ prospects. Dr. Oreopoulos’ study touched on an issue of great sensitivity for
many Canadians. For 2nd or 3rd generation-born Canadians, a foreign-sounding name and/or
surname may unfairly disadvantage them in the labour market; and for new immigrants, namebased discrimination, adds yet another barrier to their successful integration into Canada’s social
and economic fabric. Professor Oreopoulos is currently conducting additional research to help
better understand why employers discriminate by name, and why they value immigrant applicants
from Britain far more than immigrant applicants from China or India.
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CLSRN Affiliates in the News (con’t)
The CLSRN congratulates Monica Boyd for her achievements
as President of both the Canadian Sociological Association
and the Academy of Social Sciences — Royal Society of
Canada
The CLSRN would like to congratulate outstanding affiliate Monica Boyd who, in addition to
being Professor of Sociology at the University of Toronto, has been busy during the past year,
serving as both the president of the Canadian Sociological Association (CSA): 2008-2009 as
well as the president of the Academy of Social Sciences, the Royal Society of Canada (RSC):
2007-2009. The Canadian Sociological Association is one of Canada’s largest social science
associations with membership approximating that of the Canadian Economics Association and
the Canadian Political Science Association. Professor Boyd’s responsibilities as president of the
CSA include arranging nearly 100 sessions for the June 2009 annual meeting, held during the
Congress of the Canadian Federation of the Humanities and Social Sciences. Other on-going
activities involve revamping the CSA web site, working on a future CSA award for outstanding
contributions to the sociological profession, and revising the handbook that provides guidelines
for the CSA by-laws. As President of the Academy of Social Sciences, RSC, Monica serves as a
Vice-President of the Royal Society of Canada and reports on matters of interest and operation
to the RSC Executive. She also works with the chairs of the English and French Divisions, and
oversees the annual election process of new fellows into the Academy of Social Sciences, RSC.
With the ending of her presidential terms for the CSA and the Academy of Social Sciences, RSC,
Monica will remain busy. She has just been elected as Chair (2010-2011) of the large International Migration section of the American Sociological Association.
Professor Boyd reports having enjoyed the experience of working with people from diverse
areas of Sociology and from the Social Sciences at large. Being President of both the CSA and
The Academy of Social Sciences - RSC, gave her unique and wonderful opportunities to catch up
on the diverse questions and areas of research that exist in Sociology and in the disciplines of
the Social Sciences.
The Social Science disciplines are highly respected for their studies and findings on important
dimensions of Canadian society, and Professor Boyd is pleased to have contributed to her discipline and its sister disciplines in such a meaningful way.

CLSRN affiliate Monica Boyd:
President of both the Canadian Sociological Association
and the Academy of Social
Sciences, Royal Society of
Canada

“The Social Science disciplines
are highly respected for their
studies and findings on
important dimensions of
Canadian society, and Professor
Boyd is pleased to have
contributed to her discipline and
its sister disciplines in such a
meaningful way.”

4th Annual CLSRN Conference:
Québec City, May 2010
The Canadian Labour Market and Skills Researcher Network
(CLSRN) will hold its fourth annual conference at le Petit
Séminaire de Québec in May 2010. The conference will dovetail with the annual meetings of the Canadian Economics
Association (May 28-30, 2010).
The keynote speaker at this year’s conference is Henry Farber
(Princeton University). The conference will be a broad
academic conference covering all aspects of labour market
behaviour and skills development and use.
Individuals wishing to present a paper should submit it, or an
abstract, by Friday, January 15, 2010. Submissions should be
sent to: clsrn@interchange.ubc.ca. The announcement of
accepted papers will be made by Friday, February 12, 2010.
For more information about the CLSRN, please visit the CLSRN
Website for regular updates, or contact Vivian Tran at:
vivtran@interchange.ubc.ca to join the CLSRN mailing list.

The CLSRN will hold its 4th Annual Conference in beautiful Québec City,
in May 2010. The 2010 CLSRN Conference will dove-tail with the 2010
CEA Annual Conference. (Photo Source: Martin St-Amant)

The Canadian Labour Market and Skills Researcher Network (CLSRN)
University of British Columbia
997-1873 East Mall
Vancouver, BC V6T 1Z1

The CLSRN (www.clsrn.econ.ubc.ca) is a network of academic researchers interested in
strengthening the understanding of the Canadian
labour market. Based at the University of British
Columbia, and national in scope, the CLSRN
consists of established scholars and promising
new researchers from the fields of economics,
industrial relations, political science, sociology,
business, history, policy studies and labour studies. The CLSRN was established three years
ago as a multi-partite partnership between academic researchers, the Social Sciences and Humanities Research Council (SSHRC) and Human
Resources and Skills Development Canada
(HRSDC).

Contacts:
Katherine Meredith, CLSRN Network Co-ordinator: clsrn@interchange.ubc.ca
Vivian Tran, CLSRN Knowledge Transfer Officer: vivtran@interchange.ubc.ca

CLSRN 2009-2010 PhD Fellows
The CLSRN is committed to supporting emerging scholars in the field of labour market economics, and is pleased to announce the CLSRN PhD fellowship recipients for 2009 – 2010:
Ke (Kelly) Chen

Dalhousie University

Parental health shocks and children’s outcomes

Guido Matias Cortes

Labour mobility and the specificity of human capital

Sacha Kapoor

University of British
Columbia
University of British
Columbia
University of British
Columbia
University of British
Columbia
University of Toronto

Edward Koning

Queen’s University

Tat-kei Lai

University of Toronto

Danielle Lamb

University of Toronto

Byron Lee

University of Toronto

Hugh Macartney

University of Toronto

Aboriginals in the Canadian economy: earnings, education
and labour force participation
Three essays on employment and human resource policy
and practice
Educational accountability and teacher behaviour

Sarah MacPhee

Dalhousie University

Birth weight and human capital outcomes in the early years

German Pupato

University of British
Columbia
University of British
Columbia

Skills diversity and the pattern of international trade

Guang Dai
Thomas Fujiwara
Andrew Hill

Lori Timmins
Javier Torres
Jinwen Xu

University of British
Columbia
University of British
Columbia

On the mechanism through which social capital affects individual income
The effect of firm-level competition on social capital
Estimating the impact of quality of education on labour
market outcomes
Incentives and peer effects in skilled services
The relationship between the generosity of welfare states
and the economic integration of immigrants: a crossnational analysis
Technology and organizational structure

Empirical research in the areas of human capital formation,
educational economics, and the evaluation of social programs
The effects of ethnic concentration on language proficiency
and occupational choices of recent immigrants
What stops adolescents from pursuing their education
plan?

